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 2012-2022 Projection Highlights  
Eastern Sierra Region 

(Alpine, Inyo, and Mono Counties) 

 

 

Industry Employment, which includes self-employment, unpaid family 

workers, private household workers, farm, and nonfarm employment in 
Alpine, Inyo and Mono Counties, is expected to reach 19,270 by 2022, an 
increase of 21.3 percent over the 10-year projection period. All 13 nonfarm 
industry sectors are projected to grow between 2012 and 2022.  

 

Total nonfarm employment is projected to grow by 3,180 jobs by 2022. Sixty-
five percent of all projected nonfarm job growth is concentrated in three 
industry sectors. 

 Nearly a third of the nonfarm growth is expected to be concentrated 

in leisure and hospitality with projected job gains of 1,040 through 

2022.  

 Government anticipates job gains of 650, and is the largest industry 

sector in the area with more than a third of total nonfarm employment 

in 2012.   

 Retail trade is expected to have the third largest increase during the 

projections period with job gains of 390. 

 

Occupational Employment forecasts 3,500 new jobs from industry 

growth and approximately 4,080 job openings from replacement needs for a 
combined total of more than 7,580 job openings. 

The 50 occupations with the most job openings are forecasted to generate 
about 4,690 total job openings, which is nearly 62 percent of all job openings. 
Due to the expected growth in the leisure and hospitality industry sector, 
nearly a quarter of these jobs are in the food preparation and serving related 
occupations. These occupations pay approximately $9 to $16 per hour and 
require a high school education or less.  

The 39 fastest growing occupations anticipate an annual growth rate of 2.2 
percent or higher. Eight of every ten occupations on the list require a high 
school diploma or less and range in hourly wage of $9 to $30. Higher skilled 
occupations on the list pay $33 to $57 per hour and range from registered 
nurses that require an associate’s degree to instructional coordinators that 
require a master’s degree. 

 

The following table, categorized by entry-level education, provides a 
summary of the fastest- and largest-growing occupations. 

http://www.labormarketinfo.edd.ca.gov/


 

Visit our website www.labormarketinfo.edd.ca.gov or contact the local labor market consultant at (916) 865-2453.       January 2015 

 

 

2012-2022 Comparison of Growing Occupations by Entry Level Education 
Alpine, Inyo, and Mono Counties 

 

Fastest Growing 
(New Jobs from Industry Growth) 

Entry Level 
Education 

Largest Growing 
(New Jobs and Replacement Needs) 

Lawyers (20.0% or 10 jobs) 
 

Doctoral or 
Professional 

Degree 

Lawyers (20 jobs) 

Instructional Coordinators (25.0% or 10 jobs)  Master’s 
Degree 

Instructional Coordinators (10 jobs) 

General and Operations Managers (26.9% or 70 jobs) 
Medical and Health Services Managers (25.0% or 10 jobs) 

Financial Managers (20.0% or 10 jobs) 
Elementary School Teachers, Except Special Education (18.2% or 20 jobs) 

Accountants and Auditors (16.7% or 10 jobs) 

Bachelor’s 
Degree 

General and Operations Managers (120 jobs) 
Elementary School Teachers, Except Special Education (40 jobs) 
Accountants and Auditors (30 jobs) 
Civil Engineers (30 jobs) 
Environmental Scientists and Specialists, Including Health (30 jobs) 

Registered Nurses (34.8% or 80 jobs) 
Forest and Conservation Technicians (16.7% or 40 jobs) 

Associate’s 
Degree 

Forest and Conservation Technicians (140 jobs) 
Registered Nurses (120 jobs) 

Nursing Assistants (50.0% or 20 jobs) 
Heavy and Tractor-Trailer Truck Drivers (41.7% or 50 jobs) 

First-Line Supervisors of Production and Operating Workers (25.0% or 10 jobs) 
Licensed Practical and Licensed Vocational Nurses (16.7% or 10 jobs) 

 

Postsecondary 
Non-degree 

Award 

Heavy and Tractor-Trailer Truck Drivers (70 jobs) 
Nursing Assistants (30 jobs) 
Licensed Practical and Licensed Vocational Nurses (20 jobs) 
Dental Assistants (10 jobs) 
First-Line Supervisors of Production and Operating Workers (10 jobs) 

Teacher Assistants (12.5% or 20 jobs) Some College, 
No Degree 

Teacher Assistants (60 jobs) 

Electricians (50.0% or 20 jobs) 
Tellers (40.0% or 20 jobs) 

Automotive Service Technicians and Mechanics (40.0% or 20 jobs) 
Medical Secretaries (33.3% or 20 jobs) 

Secretaries and Administrative Assistants, Except Legal, Medical, and 
Executive (31.6% or 60 jobs) 

High School 
Diploma or 
Equivalent 

Hotel, Motel, and Resort Desk Clerks (190 jobs) 
Maintenance and Repair Workers, General (110 jobs) 
Office Clerks, General (90 jobs) 
Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers 
(80 jobs) 
First-Line Supervisors of Retail Sales Workers (80 jobs) 

Personal Care Aides (46.2% or 60 jobs) 
Laborers and Freight, Stock, and Material Movers, Hand (40.0% or 20 jobs) 

Painters, Construction and Maintenance (38.1% or 80 jobs) 
Cooks, Institution and Cafeteria (33.3% or 30 jobs) 

Janitors and Cleaners, Except Maids and Housekeeping Cleaners  
(30.0% or 60 jobs) 

Less than 
High School 

Waiters and Waitresses (440 jobs) 
Cashiers (380 jobs) 
Maids and Housekeeping Cleaners (260 jobs) 
Retail Salespersons (240 jobs) 
Combined Food Preparation and Serving Workers, Including Fast Food 
(190 jobs) 

Excludes “All-Other” occupations and those with employment less than 40 in 2012.                        Source: California Employment Development Department 
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